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iirwezs of tre sccond meeting of the Plonning _
Eo.rd of the Indirg SGuncdhi Nationol Open University
held in the University office at Ynila Cultural

Centre, Jai Singh Road, New Delhi 110 001 on
Friday, /Jprdl 27, 1987 =t 1100 Hours

Thn following were present:-

Prof.G.Ram Reddy, Vice=Chancellor, Chairman
Frof,E.V. Chitnis, Memnber
Prof.lt. Santappa, Member
e Dr. {lirs) Jyoti Trivedi, Merber
Prof .E.V. Pylce, licmbior

Shri X,Karayanan, Membcr = Secrectary
Prof.Shahid siddijui, Membocr could not attend.

Prof.B.,S. Sharma cnd Shri S.C. Vajpeyi, Pro-Vicc--
Chancellors wcerc prescnt by specizl invitation.

The felloving matterz were considered:-

~Bofore taking up the formal agenda, the Planniag
Board noted that es a Lbroed guidelinc only itcems re-
quiring discussion at the meeting be placed belfore it,
while other items of a routinge nature be circulated.

Item Noeol I confirm the mdputes of the first meeting
of the Planning Board held or. March 9,1987

2.0 «1.: The minutces of the first mecting of the
Plenring Fcird held on March 9, 1987, were
confirmod, sukjcct to the feollowing

correction:-

In pari i.6.2. 0f thoe minutes the word Muweitis"
apzcaring in thie last sentcncc after the
words "Distancce Education Institutions” and
befors the words Ythoe Commonvoalth® shall be
substitutcd 2y the word "within:’
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Item Lo.2

2.2.1.

Vhil. confiming the rinutes, the Flonnirg

Bosrd noted the collocor »ticn betwean the
Athzb-sc: Univorsity, C.onedz —nd the Indirg
Gurdhi Kation=l Op.o Undiversitr, und.r which

the 1GHDU vne to do a Coursie in Indiean Arts,

N resporse te o course in Computers by vhe
Athabiasca University. Such rceciproceal arronge-
mcents could be part of the collebhoration

within tli. Commonwcealth countrics in the ficld
of Distcnce Education.

As regards storting of the School of Technclogy,
the Chairmen mcentioncd thct he was looking for
a suitable purson.

Whilz on this ‘subjcct, thec Planning Board noted
the broad deteils of the first course in Tech-
nology bocing launched by the University in
colleborction with tho Dofernice departmeonis
lo=ding to K.Tzch in Aeronautical Engincering
Zor the Engincoring graduates in the Air Porcc.
The course woas meodulax in nature and for which
the lzborztory etc. facilities would be provid-
cd by th: Dcfence Dopartment,

To consider and approve tne Bocheler's Dcorce
Programme, the fee structurc and other mattoars -

The main featurecs of <«hoe Bachelor's dcgrec
programne werce explained by Prof .B,S. Sharma,
Pro-Vice-Chznccellor, The following observa-
tions made by the meTmbers were noted:-—

a) Ccmmunication skills ar: to be dev.loped
cven ¢t the preparetcry ccurse level, for
which suitablce langucge modules should bce
introduced,

) Tho condidate doing preperatory courses
should bc given opportunity to repzat/
resubriit those assignments i n which he/
she 4id not' do well.

cy Ino ol0 two of three assignmonts in cach
oI tho two preparatory courscs should be
rccken 5 for evaluationr purposcse.
n-3/'---
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c)

f)

h)

i}

j)

x)

Tl staﬁy heurs oend credits were fix:d
i _bp:no in viow tac parity with the formal
Toiversitics in this behalf,

I f a cendidate hos passed Linguage Courscs
im othoer Universities, credit will he civen
tnerefor in the IGNOU = this will cneblc

czndidstes to do a language course cthor
<nan HAIndi,.

The foandestien course in Bumanities and
Social Sciencas should include ccursc on
—2pulntion for which matericl may be
sotnined f£rom SNDT or UGC

“heo clect|¥c courscs should not be & re-
sotition courscs offcred 1N tho
traditionzl Universities, but should be
ciffcrent,

The elective ccurse in Hindi should rezd as
Findi/Regicnal Language, thcough to hegin
with only courscs in Hindi will be offeread,

Practical training/internship should be
provided for application oriented courses.

Plication orisnted ccurscs cf 8 or 16
2dits mey not give the desired degrec of
ccialisstion, if ©ho earlier courses were
ne in o diffcrect discipline. However,

of certificate foOr application oricntesd
c¢s may bc considered.
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Infocrmzotion should boe provided to students
that i f they arc proposing tc do ¢ pest-
graduate course cfter their undcrgraducte
wrogramme i n IGNOU, a cert~in numbcer of
credits in a rarticular disciplinc are to
bc carned to enable him tO seek admission

in othcr Univireiticos undergradunate programics,
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It was decided that s-mples of the lessons

in voricus ccvrses,

syllabus, modcl quostion

porpors cic, be sent to the members of the

Plonning Bonrd for their purusal and suggestieon,

i f nny.

Subjecct to the above,

indicoted,

of the fee schazdule as indicated below:-

Registration
Fcc

Preporeotory
Course

Foundaticn -
Course

Rs.25/- (only for candidctes
who d2 not have the

requisite formal
gualifications)

Rs. 20/~

£s.120/~(only for candidates
who dg not have the requisite
formal qualifications)

First Inst~lment Rs.180/-
Seccnd Instalmont Rs,.180/~

plus Rs,120/- if 3 student
tokes an elective course,
1longwith foundstion course.

Elective 2nd Appllication oriented courses

First Instalment Rs 250/~
Second Instalmcnt Rs.230/-

Fces for the remaining elcctive courses and
aprliccotion orionted courses will be pryablc
2t Rs.15 por credit INn two instalments, as
above, et the commencem..nt of the academic
stssicn and then in Cctober.

Ex~minmation fce Rs.5%/- fcr full examination

and Rs.20/- fcr part of the
cxzminotion.

«eS/~-..

the Planning Board apprcvod
the launching of the Undergraduate programme as
The Planning Boord also approved
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Jten No,3 To ccnsider ond approve the cexaninstion

e — e ot s =

fee for e D pJLna In Man..genont
PJ:-'\g I Unme

3.1. ¢ The Pl-uning Board considered the preposal

and amwroved of the levy of ex-mination

fee of Rs.20/- por course for the Diploma

in Managoemant Programme, such foee being leovicd
uniformly for this session for all candidntes.

Ith No.4 Tc consider co-option of mumnhro for

constituting. thil Academic Council

.. ¢ The Chairman informed the inembers that till
the constitution of the Accdemic Council, thoe
Flanning Board will function as the Acadenic
Council and for such purpose the Plnnning
Beard moy - cc—-cpt such members as 1t considers
fit. while the memboers authorised the
Chaimman toe co-—opt the desired nunber of
menbers, the Choirmon reguested the members
of the Planning Board to give him the names
of a fecw pcrscns in this bchalf,

Othcr matters
Item No .8 To nohe the various Schools of _Study

2,51, ¢ The Planning Boord noted thet tine following

Schzols of study have been storted in the

Univoersity:-

1. School ¢i Humanities

2. School of MManagemznt Studies

'3. School of Sciences

4. Schsol of social Sciences

5. School of adult and Ccntinuing Education
6. School of Education

Tho meeting concluded with a vate of thanks to

P, Chair.

S3/~

{PROF.G.RAM REDDY)
Vice-Chancellor
Chzoirman.
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POICY NITE ON RECRUETMINT G ACRDIMIC STAT

Levping in view the chevier ©f  the Universsity erg

ine . geynec o fer, hagh . crientaticr
course aaterial productren is the critical--glement r 1ng
successiul  operation of  thie dniversily. Luurse pelries

rave te be meamingfully innevative, versatile and relevard
Tris will call {for a very unique and dynamic recruiimern?
pelicy so tngt the requis-ite expertise IS timely available
ang course preparation goes. resylutely. In tne operatrcr
of this University the functional interdependency ha. 1t
o¢ very high and unless all function: gre perfourmed ercic.rc
10 lime scheduley, the system mey be 1 devperdy.

TYPeS OF PERSONKZL REQUIRED

The production oi mzterials buth printed and audic¢-yade:
is the basic and most. critical aspect in visuvalising tne
personnel reguirements. Tc a considerable extent the perscrnre:

recruitmest has to be activity centred, In general, these
requirements car: be categorised as under:- ..

#,
1. Since the.course prepat-ation boih in terms of queri:ty

as well as varijety is qring tc be a huoc affair, there vi1}
0e need f¢r & criticsl minimun core acedemic staff n eectn
discipiine for cocrdinatincg/iiaiscning the worh ©of Quittae
experts, artngwith in-house prepsration of the miteric’c

content editing, content auciiing, Yinguictlic Je-:itir.-; gr.d
~editing flc". the point of view of the recuiremsots of educeation
el LEtht..IC‘C’ This warh has te be dome by the permenzt
Taftt g1 the 1 thes.calecivies of. Prodeziove
Regders gnd Leciurer .

Z. The charter of.this University mates it ‘gr imperalive

‘hat the University keeps constantly e~o1v1ng anc¢ ¢fieving
new course packages. This impkes thet the University snc.ic
ensure ready availability of expertise cf varied and versaiile

neture. It may recruit experts-and specialists for cshiri
ang leng durations depending wupor the naturt of cource.
Tn | ontert, the University r.a_, spprint Visiting Profe- -

Fellows [botk qu -lime as well a:¢ pari-timej, Corw’:ar'.'..
Specialists for a specifiec duration ranging .-fror t-v:ze

‘mantng to two years..

<. The Urniversity may 2ist neec ce=tain ariizils, wriss.
editurs. or the basis ©f the Jjoub beses recruitment: i wns
'specified times'and in this ¢ontext it ma. have 1¢ hive
people ©n consclidatec salary basis, contractua)l hesie,
job basis ¢r on deputation from a specialised institutior.

B
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The University has als¢ to offer certain nrra based progranof
1 ma) alsu need persony  depending upor. the avarlar, 'alv
at various cadrel, @n deputation bazie ur oon nclitutage.!
ceilaboration basis.

FACILITATING MECHANISK

1. All permanent posts of Professors. Readers and iecturers
would he advertised according to the qualifications approved
bv the Board. However, in the advertisement for the pusts

0T Professors and Readers it would also be stipulared that
the University reserves the right to appoint any persan
on the recommendation of the Selection Committee even :f
he has not applied.

The following procedures will be followed while
e considering the applications for shortlisting of candidatcs
to be called for interview:

(a) A1l applications received by the University
forosparticular post would be placed before the
screening cornnittee which may be constituicc
by the Vice-Chancellor. The membership o©f the
committee be hoth from the internal egfegen ¢
staff and these from outside.

(b) The number of candidates shortlisted for intev.ies
he upto 15 for one post.

(c) The Screening Committee while recommencing persang
tc he called for dinterview will clezrly indiizte
the criteria applied for the purpose.

(d) A minimum of four weeks notice would be civen
to the candidates called for interview.

The experts shall be nominated as members of the
Selection Comrittee by the Vice-Chancellor.

The Selection Cclmmittee while making recommendation:
wiuld indicatf if a candidate has tc be giver higher irnitie]
start.

IT. The appointments to tempsrary vacancies of acagemic
staf! may be masde on the fellowing basiz:

Temporary vacancies upty six months

The Vice-Chancellor may fill such vacancies a p&-
the provision. of statute Z2(9)(ii1).

Contd..3/-.



mire than a year

Temporary vacancies beyond six manths byt net

Applications may he invited 1loucally and censigecc
ty Committee consisting of the following:

(a) Pro-\'ice-Chancellor

{b)

{C) One internal faculty member representing Lhe
specialisation to be nominated by the Vice-Chanzelicr,

Director of School of Studies concerned.

td* An expert not connected with the Univers:t.
nominated by the Vice-Chancellor.

If the recommendations are unanimous the Vice-Chanceilcr
is authorised to accept the recommendations and make appointment.

111, Appeintments under Statute 7 may be made in the
i¢ilowing manner:

'3} The Board of Managemernt may create a pocl of
pests of Visiting Professors, Fellows, Artists
and Writers together with the terms and concitions
for the same.
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The eppointment to these' ports may be mzde fer
periods betweern six months and twe  yet!! by
the Vice-Chancellor on the recommendztions o7
& Committee consisting.of the following:

{i) Vice-Chanceller
{i1} Pro-Vice-Chancellor

1111} One member of the Board nominated by tne
Board of Management on the recommencetion
of the Vice-Chancellor.

(iv) Director of the School of Studies concerned.
fv) One outside expert nominated by the Vice-Thernzelon
For these posts, applications need not be invitec
and individuzl cases be brought before the Committee whickh

may be sugcested by the \'ice-Chancellor or the members of
the Boarc.

IV, Stetute 13 - Special Mode of Appointment

. . W
IT the 'ice-Chancellor is of; opinion that a person
working in any other University or organisation be invitec

Contd. .4/-.



1o serve the University for a specifiec period nst erce- - '

tw~ years, his case mav be placed befoure thr Selectien (ovmr v Ules
corst-tutled under Statute 12 and or. il recomuengaiiuce

mav e appointed hy the Buard of Maragement, In sucrn caser

trie terms and conditions of service will he tne sam: as

¢ deputation prescribed by thr Central Governmernt fror

time te time.

V. Statute 14 - Appointment for a fixed teriure

In a case where the Setection Committee cu p $tuicc
under Statute 12 recommends that a per-son he appoirted for
a fixed tenure, the matter be placed before the Buarg of
Manazgement. The Board of Management may after taking 1ntc
acceunt relevant considerations determine the terms &nd
conditions on the basis of which appointment may be made.



