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1. How compensation strategies—both direct and indirect impact employee motivation,

retention, and organizational performance.

2. Explain the key provisions of the Minimum Wages Act, 1948 and the Equal Remuneration
Act, 1976. Discuss their significance in ensuring fair wages and preventing discrimination in

employment.

3. Explain the concept and importance of job evaluation in establishing internal equity within an
organization. Describe any two methods of job evaluation with their advantages and

disadvantages.

4. Explain the different types of incentive plans used for blue-collar and white-collar workers.

Discuss their advantages and limitations with suitable examples.

5. Explain the concept of tax planning in relation to employee compensation. Discuss various
components of a tax-efficient salary package with examples of allowances and perquisites

that offer tax benefits.



