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1. Explain the concept of Industrial Relations (IR) and its importance in the workplace. Discuss 

the role of industrial relations in promoting harmonious relationships between employers 

and employees. 

 

2. Analyze the impact of the Trade Union movement on Industrial Relations in India. How 

havetrade unions contributed to shaping labour policies and improving workers’ rights? 

 

3. Discuss the various methods of dispute resolution in industrial relations. Compare and 

contrast the effectiveness of negotiation, mediation, and arbitration in resolving industrial 

disputes inIndia. 

 

4. Critically evaluate the provisions of the Industrial Disputes Act, 1947. How does this 

legislationprotect the interests of both employees and employers in resolving industrial 

disputes? 

 

5. Explain the role of government in regulating Industrial Relations and enforcing Labour 

Laws. How have recent amendments to labour laws in India impacted industrial relations 

and the business environment? 


