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D) EEN H’@[‘&ﬂTﬂW (gender mainstreaming)
¥)  Higar Rierd IR UHIg (WGRC)

@) oA I gRI UfquIied “mddT AfRETE” (“missing women”)
@) IefipRuT BT Afgamell W yHIG

®)  GHBA Higa siale & forg Tieard fared
@)  W-Fafed afgar 99 (SEWA)

) WM-8H 8T (honour killing) IR Td JaxUT [ARINTT (case analysis)
) PRIRA R T BECNS = (sexual harassment at workplace)

P) Ue fUers/ARdie daef (wife beating/battering syndrome)
Q)  OYaRu ARIAIG (eco-feminism)



