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g e fasr™ (Human Resource Development — HRD) &1 S[@URUN &1 GHSNST| Tfed T4
3Tferg WIS & HRD & Ie=a! 3R Hed R i Bt |
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FHHaRt Rl (Employee Counselling) @1 S[@URUN &I TF HIfT | TRTAR & SIRIHdl IR a9
HIFTT qUT TS H T fafid YR & RIART &1 quid Siforg|

TRUT &1 URUTT H¥? SUGad IalexuN & A1y TRUM & fondt off & Rigid! &1 dau & et &1 |
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I It (Sexual Harassment) ¥ 3Td o1 IH1d &2 P Afgan $manT (National Commission
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®. P faarr (Job Description)

HrdfsaTed geaia (Performance Appraisal)

o (Recruitment)

dq- A= o g (Components of Salary Structure)

AT 1Y a1 wurmelt (Human Resource Information System)
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