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PSYCHOLOGY

Tutor Marked Assignments (TMA)
Note: All questions are compulsory.

Section A
Answer the following question in 1000 words each. 15x3=45marks
1. Define social influence. Elaborate the concept and principles of compliance.
2. Discuss main characteristics of group formation. Explain theories of group formation.
3. Discuss the nature of social conflict. Explain the methods of conflict resolution with their
application to social conflicts in India.
Section B
Answer the following question in 400 words each. 5x5=25 marks

4. Explain schemas and prototypes with reference to impression formation.
5. Define person perception. Explain Bem’s self perception theory.
6. Discuss in brief.

(i) Stereotypes (ii) Quasi Experiment (iii) Control Group and Experimental group

(iv) Social Identity (v) Types of Prejudice
7. Explain frustration aggression and psychodynamic theory of aggression.
8. Define pro-social behavior.

Section C

Answer the following questions in 50 words each. 3x10=30 marks

9. Explain the findings of Asch’s experiment of conformity.

10. What were the findings of Milgram’s experimental study of human obedience?
11. Explain evolutionary theory of interpersonal in group dynamics?

12. What is social identity theory of group formation?

13. Discuss the ways in which prejudice is manifested.

14. What are the various forms of social conflict?

15. How discrimination can be reduced?

16. What is the role of persuasive communication in attitude change?

17. How is attitude related to belief?
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Training and development of staff is an important component of human resource
development which goes well along the career path of the employees since their
induction in the organization Effective training empowers the staff to carry out, signed
functions more effectively and efficiently at the workplace (Srinivas, 2012). It provides
the employees with the relevant tools to perform in a better way by developing their
skills, enhancing, knowledge, improving attitude, and overall behaviour in the
organizational context. The impact of training is meant to stay beyond the completion of
training itself.

There has been a tremendous growth in ODL system in India since the establishment of
the School of Correspondence Courses in the University of Delhi in 1962 and later on,
Dr. B.R. Ambedkar Open University at Hyderabad in 1982. No looking back, the system
has witnessed sizable expansion with the establishment of a national open university
(Indira Gandhi National Open University). 14 State Open Universities and over 220
Directorates of Distance Education functioning under the aegis of conventional
universities as of now. The contribution of the ODL institutions to the overall student
body in higher education in the country is to the tune of 22-23 per cent.

The ODL system differs from the face-to-face education system in methodology,
philosophy and in the clientele it serves. It provides educational aspirants with an
opportunity to fulfill their academic needs while being in fulltime employment or
carrying out their social responsibilities.

Translation has perceived as a secondary activity as a "mechanical" rather than a
'creative' process, within the competence of anyone with a basic grounding other therein
own; in short, as a low status occupation Discussion of translation products has all too
often tended to be on a low leave too: studies purporting to discuss translation
'scientifically' are often little more than idiosyncratic value judgments of randomly
selected translation of the work of major writers such as homer Rilke, Baudelaire or
Shakespeare, What is analyzed in such studies is the product only, the end result of the
translation process and not the process itself.

Seen the publication of the first theoretical essay on translation in English, Alexander
Tytler's Essay on the Principles of Translation (see pp.63-4) But although in the early
nineteenth translation was still regarded as a serious and useful method for helping a
writer explore and shape his own native style, much as it had been for centuries, there
was also a shift in the translation. With an increasing number of amateur translators
(amongst whom many British diplomats) whose object in translating had more to do with
circulating the contents of a given work than with exploring the formal properties of the
text Changing of nationalism and national languages marked out intercultural barriers
with increasing sharpness, and translator come gradually to be seen not as a creative
artist but as an element in a master-servant relationship with the SL Text.
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