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Notification

In accordance with the approval of the Board of Management of the University in its 1370
meeting held on 16" October 2019, the approval of the President of India in his capacity as
Visitor of the University as conveyed by the Ministry of Education (Shiksha Mantralaya), Govt
of India vide their letter F.No. 5-39/2012-DL, dated 15" September 2020, and in exercise of
powers vested with the Board of Management under the provisions of Section 26(2) of
IGNOU Act 1985 and Clause (1), (3) and (4) of Statute 26 of the Statutes of the University,
the (i) Ordinance on Career Advancement Scheme of Teachers, and (ii) Ordinance on Career
Advancement Scheme of Academics including Librarian in the Indira Gandhi National Open
University as per 7" CPC (UGC Regulations on Minimum Qualifications for Appointment of
Teachers and other Academic Staff in University and Colleges and Measures for the
Maintenance of Standards in the Higher Education, 2018) are notified herewith. These
Ordinances shall be effective from 18™ July 2018,

A copy each of the (i) Ordinance on Career Advancement Scheme of Teachers, and (ii)
Ordinance on Career Advancement Scheme of Academics including Librarian in the IGNOU
as per 7" CPC, is placed as Annexure 1 and 2, respectively.

This is issued with the approval of the Vice Chancellor.

Encl.: As above

To,
1. Directors of Schools/ Heads of Divisions/Centres/Units/Cells etc. | With a request to circulate the
2. Regional Director of all Regional Centres Eontents Amng Hezconcemed sl

3. Joint Secretary (DL), Dept of Higher Education, Ministry of Education, Shastri Bhawan, New Delhi —
110001

Secretary, University Grants Commission, Bahadurshah Zafar Marg, New Delhi — 110002
Director, ACD

Dy Director, VCO for information of the Vice Chancellor

PSs to Pro-VCs for information of the Pro-Vice Chancellors

o g J




Annexure 1

ORDINANCE ON CAREER ADVANCEMENT SCHEME OF TEACHERS
(Under Statute 17(14) of the Statutes of the University read with
Section 2(p) of the IGNOU Act.)

I. The CAREER ADVANCEMENT OF TEACHERS (Assistant Professors (Academic Level
10) to Assistant Professor (Sr Scale/ Academic Level 11); Assistant Professors (Sr Scale/
Academic Level 11) to Assistant Professor (Selection Grade / Academic Level 12); Assistant
Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level
13A); Associate Professor (Academic Level 13A) to Professor (Academic Level 14); and
Professor (Academic Level 14) to Senior Professor (Academic Level 15) shall be as per the
provisions applicable to Teachers (specifically stated on p. 82-84 and related other
provisions) contained in the UGC Regulations on Minimum Qualifications for Appointment
of Teachers and other Academic Staff in University and Colleges and Measures for the
Maintenance of Standards in the Higher Education, 2018.

II. The Table 1, Appendix II on Assessment Criteria and Methodology for University/College
Teachers (p. 104) shall be replaced with Table 1(a) contextualized as perduties performed by
the Teachers of the University.
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INDIRA GANDHI NATIONAL OPEN UNIVERSITY
ACADEMIC COORDINATION DIVISION
MAIDAN GARHI, NEW DELHI-110 068

ASSESSMENT CRITERIA AND METHODOLOGY FOR CAREER ADVANCEMENT
OF IGNOU TEACHERS

TABLE I(a)

ASSESSMENT CRITERIA AND METHODOLOGY FOR TEACHERS FOR CAREER
ADVANCEMENT SCHEME (CAS) OF ASSISTANT PROFESSOR/ASSOCIATE
PROFESSOR / PROFESSOR/SENIOR PROFESSOR IN IGNOU

S. No. Nature of Activity Grading Criteria

1. A. Teaching: Teaching work in IGNOU includes preparation | Good (80% and
of Course material, Planning, Designing, Development, | above) - involved
Maintenance and Monitoring of academic programmes | /n four activities
and courses in the Open and Distance Learning system
including faculty development programmes and teaching
of M.Phil/Ph.D. and guidance of research students,
categorised broadly into five activities as follows:

Satisfactory (Below
80% but 70% and
above) — involved
in three activities

(i) Planning and Designing Curriculum Not  satisfactory

Need assessment for launching new programmes, | (Less than 70% ) -
conceptualisation, preparation of draft Syllabi, | involved in less
finalization of programme/course structure, unitization | than three
of courses into Blocks, units etc. activities

(ii) Course Development

Writing, transformation, editing, reviewing of units for
SLM development; translation and vetting of course
material; preparation of CRC; preparation of programme
guides/practical manuals/workbooks/project
guides/counsellors manuals/training manuals etc.;
preparation of audio-video/multimedia resources etc.

(iii) Revision of Programmes / Development of
e-resources

Revision of programmes/courses; development of e-
content [online courses/e-resources/Open Educational
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Resources (OERs)/ Massive Open Online Courses
(MOOCs)/web-based courses]. -

(iv) Programme/Course Coordination and
Course Maintenance

Preparation of Assignments/Monitoring of evaluated
assignments/qguiding project work or dissertation at UG
or PG level/guiding field based activities as per
Curriculum;  collecting and analysing feedback on
course material/updating printed SLMs and e-content

(v) Academic Support to Students

Academic Counselling; student support through radio

counselling/web casting/teleconferencing and related

work etc.

Note: Out of eight working hours in a day a teacher is to
devote at least five hours in these activities.

(a) Administrative responsibilities such as Chairperson/
Director/Head/ Programme Coordinator, Course Coordinator,
Discipline/School Council Coordinator, Research Programme
Coordinator/ Membership of Statutory or high level
Committees

(b) Examination related work

Setting of Question papers; moderation of question papers;
invigilation/observer/flying squad duties, evaluation of
answer scripts, evaluation of project proposals/ reports and
practicals.

(c) Student related co-curricular and extension and field
based activities such as students clubs, career counseling,
study visits, student seminars and other events, cultural,
sports, NCC, NSS and student support services.

(d) Organizing seminars/conferences/workshops, other
University activities.

(e) Evidence of actively involved in guiding Ph.D. students.

(f) Conducting minor or major research project sponsored

Good: Involved in
any three activities

Satisfactory:
Involved in one -
two activity

Not  Satisfactory:
Not involved/
undertaken any of
the activities.,

by national or international agencies.
J\/




(g) At least one single or joint publication in peer reviewed
or UGC list of Journals.

Overall
Grading

Good: Good in Item 1 (teaching) and satisfactory or good in
activities at SI No. 2.

Satisfactory : Satisfactory in Item 1 (teaching) and
satisfactory or good in activities at Sl No. 2.

Not satisfactory : If neither good nor satisfactory in overall
grading.

Note: For the purpose of assessing the grading of Activity at
Serial No. 1 and Serial No. 2, all such periods of duration
which have been spent by the teacher on different kinds of
paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and
Deputation shall be excluded from the grading assessment.,
The teacher shall be assessed for the remaining period of
duration and the same shall be extrapolated for the entire
period of assessment to arrive at the grading of the
Teacher. The Teacher on such leaves or deputation as
mentioned above shall not be put to any disadvantage for
promotion under CAS due to his/her absence from his/her
teaching responsibilities subject to the condition that such
leave/deputation was undertaken with the prior approval of
the competent authority following all procedures laid down
in the UGC Regulations and as per the Act, Statutes and
Ordinances of the University.
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Annexure 2

ORDINANCE ON CAREER ADVANCEMENT SCHEME OF ACADEMICS
(Under Statute 17(14) of the Statutes of the University read with
Section 2(p) of the IGNOU Act.)

I. The CAREER ADVANCEMENT OF ACADEMICS (Assistant Director/Assistant
Regional Director/Equivalent (Academic Level 10) to Assistant Director/Assistant Regional
Director/Equivalent (Sr Scale/ Academic Level 11); Assistant Director/Assistant Regional
Director/Equivalent (Sr Scale/ Academic Level 11) to Assistant Director/Assistant Regional
Director/Equivalent (Selection Grade / Academic Level 12); Assistant Director/Assistant
Regional Director/Equivalent (Selection Grade/Academic Level 12) to Deputy Director
/Regional Director (Academic Level 13A); Deputy Director/Regional Director (Academic
Level 13A) to Senior Regional Director/Additional Director (Academic Level 14) shall be as
per the provisions applicable to Other Academic Staff including University Librarians
(specifically stated on p.84-85 and related other provisions) contained in the UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic
Staff in University and Colleges and Measures for the Maintenance of Standards in the
Higher Education, 2018.

II. The Assessment Criteria and Methodology for Other Academics of the University
contextualized as per duties performed by them shall be as provided in Table 4(a) conforming
to broad structure of Assessment Criteria and Methodology for Other Academics in Table 4,
Appendix II (p. 109-110) of UGC Regulations 2013. '

III. The Career Advancement of University Assistant Librarian, Deputy Librarians and
Librarians (Assistant Librarian(Academic Level 10) to Assistant Librarian (Sr Scale/
Academic Level 11); Assistant Librarian (Sr Scale/ Academic Level 11) to Assistant
Librarian (Selection Grade / Academic Level 12); Assistant Librarian (Selection
Grade/Academic Level 12) to Deputy Librarian (Academic Level 13A); Deputy Librarian
(Academic Level 13A) to Deputy Librarian (Academic Level 14) shall be as per the
provisions applicable to University Librarians contained in the UGC Regulations on
Minimum Qualifications for appointment of Teachers and other Academic Staff in University
and Colleges and Measures for the Maintenance of Standards in the Higher Education, 201 8.
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INDIRA GANDHI NATIONAL OPEN UNIVERSITY
ACADEMIC COORDINATION DIVISION
MAIDAN GARHI, NEW DELHI-110 068

ASSESSMENT CRITERIA AND METHODOLOGY FOR CAREER ADVANCEMENT

OF IGNOU ACADEMICS

TABLE 4(a)

ASSESSMENT CRITERIA AND METHODOLOGY FOR CAREER ADVANCEMENT
SCHEME (CAS) FOR ASSISTANT DIRECTOR/ASSISTANT REGIONAL
DIRECTOR/EQUIVALENT, DEPUTY DIRECTOR/ REGIONAL DIRECTOR AND
SENIOR REGIONAL DIRECTOR/ ADDITIONAL DIRECTOR IN IGNOU

S. Nature of Activity ' Grading Criteria

No.

L. Regularity of providing Academic Support for Promotion, Coordination, | 90% and above —
Implementation and Monitoring of ODL programmes/courses, Good

curriculum transaction, enrichment and programme delivery through
multiple modes: (Calculated in terms of percentage of days attended to
the total number of days he/she is expected to attend).

While attending in the Academic Units, the individual is expected to
undertake, inter alia, following items of work:

Rendering instructions, guidance and student support to students for
pursuing courses of study;

Promoting innovations through curriculum  development,
transaction, students support and ICT and communication
technology using multiple media;

organizing and managing broadcasting, telecasting, webcasting,
web conferencing and other educational mass media;

Development and maintenance of University databases pertaining to
multifarious activities; web applications and e- platforms including
LMS, CMS, MOOCS and other ICT enabled teaching-learning &
support solutions;

Planning and formulation of ODL policies, projects and schemes;
and their regular evaluation and monitoring.

Benchmarking and Quality assurance of ODL activities including
devising norms, parameters and standards;

Establishment and monitoring of ODL system at three tier levels-

Below 90% but 80%
and
Satisfactory
Less than 80% - Not
satisfactory

above
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Headquarters, Regional centres and Learner Support Centres/Study |

Centres;

e Training and capacity building of ODL functionaries including
teachers, academics, policy planners and other staff and evaluation
of Learning Resources.

(Out of eight working hours in a day an academic is to devote at least five
hours in these activities.)

Organizing workshops/ seminars/ conferences/ etc.

Organizing workshops/ seminars/ conferences/ broadcasting/ telecasting
etc.; preparing concept papers, proposals, reports, manuals, policy
documents etc.

Good — 1 National

level + 1
State/institution level
activity

Or

Satisfactory - 1

National level or 1
state level activity +

1 institution level
activity or 4
institution level
activities

Unsatisfactory — Not
falling in above two
categories

ICT mediated teaching-learning processes, Management of Learner
support and ODL system.

(1) Implementation and management of learner support system/ODL;

(ii) Development and implementation of e-resources/ multimedia/audio-
video  resources/  EduSat/Webcast lecturess MOOQOCs/OERs/e-
innovations/online resources in 4 quadrant approach; development and
management of MIS.

(iii) Monitoring/evaluating performance of Learner Support Centres/
examination Centres/ Regional Centres, and other Units at headquarters.
(iv) Conduct of feedback and learning analytics, and impact assessment
studies.

(v) Creating and maintaining ICT-based institutional databases and
records, blogs, social media, newsletters, e-journals, etc.

(vi) Devising policies for marginalised sections and their implementation
and monitoring.

"Good: Involved in

any two activities
Satisfactory: At least
one activity

Not  Satisfactory:
Not involved/
undertaken any of
the activities.

(To be verified in
random by the CAS
Promotion
Committee)

Promotion, Cobrdination, Implementation and Mohitoring of ODL
programmes/courses and Student Support Services

(1) Organising Pre-Admission counselling; induction/ orientation/training
programmes; conduct of admission and examination related activities and

Ve

Good: Involved in
any  two-
activities

three

Satisfactory: At least
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grievance redressal,;

(ii) Designing and developing (production) Audio/Video programmes,
multimedia programmes; e-content and OER, other web based teaching
learning resources, digital repositories, question banks including their
periodic maintenance and updation;

(iii) Transacting the curriculum using self learning and multimedia
materials; Management of Electronic Media Production and Online
programmes;

(iv) Creating and promoting innovation ecosystem and developing
prototypes;

(v) Development of Standard Operating Procedures (SOPs) and ensuring
maintenance of standards;

(vi) Collaboration, liaisoning
Institutions/Universities/RCs/LSCs,
electronic media centres, etc.

and networking with Academic
Government  bodies, Industry,

(vil) Admission related activities including pre- and post-admission
counselling, online admission;

(viii) examination duties such as observer, invigilation and supervision of
exam centres; etc.

(ix) Activities related to development of e-platforms for On-demand and
online examination; handling assignments; conduct of skill tests/viva-
voce etc.; evaluation of assignments, projects and answer scripts etc.

(x) Activities related to Assessment and Accreditation; Academic audit of
ODL activities;

(xi) Training and capacity building of ODL functionaries.

one activity

Not  Satisfactory:
Not involved/
undertaken any of
the activities.

Innovative initiatives/schemes and upgrading services etc.
(i) Digitisation of Academic Unit’s database and its regular maintenance;

(i1) Promotion and implementation of ODL system through institutional
network across the country and abroad;

(iii) Systems in place for dissemination of information relating to ODL
programmes including through academic channels/Gyanvani/gyandarsan/
gyandhara/Online platform;

(iv) Assistance in University administration and governance related work
including work done during admissions, examinations, participation in
Statutory/academic/administrative
activities.

committees, and extracurricular

(v) Design and offer short-term courses for users.

(vi) Creating industry-academia linkages; setting up innovation clubs and
incubation centres; extending CSR activities, creating avenues for
mentoring and peer group learning, creating and maintaining blogs/social

media , newsletters, e-journals etc;

Good: Involved in
any two activities

Satisfactory: At least

one activity
Not Satisfactory:
Not involved/

undertaken any of
the activities.
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(vi) Publications of at least one research paper in UGC approved
journals.

Over
all
Gradi

ng

Good: Good in Ttem 1 and satisfactory/good in any other two items
including Item 4.

Satisfactory: Satisfactory in Item 1 and satisfactory /good in any other
two items including Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note:

1. It is recommended to use ICT technology to monitor the attendance of
the staff and compute the criteria of assessment.

2. The Academics must submit evidence of published paper, participation
certificate for refresher or methodology course, successful research
guidance from the concerned Head/Director of Division/Centre/Unit/Cell
etc, project completion.

3. The system of tracking students grievances and the extent of
grievances redressal details may also be made available to the CAS
promotion committee, as per requirement.

4. For the purpose of assessing the grading of Activities as above, all
such periods of duration which have been spent by the Academics on
different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall
be excluded from the grading assessment. The Academic shall be
assessed for the remaining period of duration and the same shall be
extrapolated for the entire period of assessment to arrive at the grading of
the Academic. The Academic on such leaves or deputation as mentioned
above shall not be put to any disadvantage for promotion under CAS due
to his/her absence from his/her Academic responsibilities subject to the
condition that such leave/deputation was undertaken with the prior
approval of the competent authority following all procedures laid down
in the UGC Regulations and as per the Act, Statutes and Ordinances of
the University.

N
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

12 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (1) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.
13 These shall come into force from the date of notification.
2 The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i. Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level

11
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1.2

2.0

2.1

2.2
3.0
31

3.2

Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC
for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in
accordance with these Regulations.

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate
Protessor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of

superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy
years.

Provided further that all such re-employment shall be strictly in accordance with the guidelines prescribed by
the UGC, from time to time.

The date of implementation of the revision of pay shall be 1** January, 2016.

Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions in the respective state only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation,2016, and their subsequent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution.

Provided further that the award of degree to candidates registered for the M.Phil/Ph.D.programme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is

in a refereed journal;

€) The candidate has presented at least two papers, based on his/her Ph.D. work in conferences/seminars
sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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3.6

3.3
3.8

3.9

3.10

3.11

312

4.0
4.1

I

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master's level shall be the essential qualification for direct recruitment of teachers and other equivalent
cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master's level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior tol19 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master‘s level shall also be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication,

Assistant Professor:

Eligibility (A or B) :

A.

i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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Note:

B.

IL.

II1.

i) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree) Regulations,

2009 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of  Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted,

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at
least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the
World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai).

Note:The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix 1I (Table

3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the interview.

Associate Professor:
Eligibility:
i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines.

ii) A Master‘s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
a total research score of Seventy five (75) as per the criteria given in Appendix II, Table 2.

Professor:
Eligibility (A or B) :
A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published
work of high quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix II, Table 2.
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IV.

VI

i) A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctoral candidate.

OR

B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution to
the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence
provided he/she has ten years’ experience.

Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.

Eligibility:
1) An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-

listed journals, significant research contribution to the discipline, and engaged in research supervision.

1) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a
University, College or an institute of national level.

iii) The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

College Principal and Professor (Professor’s Grade)
Eligibility:
(1) Ph.D. degree

(i) Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges and other institutions of higher education.

(iii) A minimum of 10 research publications in peer-reviewed or UGC-listed journals.
(iv) A minimum of 110 Research Score as per Appendix II,Table 2

Tenure

i) A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations.

ii) After the completion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.

Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her

existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2,
I

Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.
Assistant Professor:

Eligibility (A or B):

A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.







