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Note : Answer any five questions. All questions

carry equal marks.
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1. Discuss any five principles of adult learning
giving suitable examples to support your
answer. 20

2. “Behaviour and values of trainers influence
the training and learning processes.” Give
five training situations and explain the
influence of trainer behaviour and values in
each case on learning outcomes. 20

3. What is the meaning of ‘Gender Training’ ?
Explain the objectives of gender training
giving suitable examples. 20

4. Differentiate between individualized and
group training situations. Give examples of

any five themes in gender training which
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can be addressed through group training.
Support your answer with reasons for your

choice of themes. 20

5. Discuss any five Participatory Learning
Methods (PALMs). Give suitable examples

to highlight their use in each case. 20

6. In which situations would you use printed
material for training ? Give examples of the
use of folder, circular, leaflets and banners

describing each in detail. 20

7. What is the role of opinion leaders, local
groups and community networks Iin
designing and conducting training
programme ? Support your answer with

suitable examples. 20
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8. Write short notes on any four of the

following : 4%x5=20
(a) Types of Reports

(b) Factors in selection of training method
(¢) Folk media

(d) Gender transformative policy

(e) Improving communication skills
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