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1. Explain the concept of HRM. Trace the

evolution of HRM and describe its scope and

objectives.

2. Explain the functions and roles of HR

managers. Citing examples, discuss the

challenges faced by them in changing

business scenarios.

3. Write notes on the following :

(a) 4th Industrial revolution and HRM

(b) HR analytics

4. What 1s Human Resource Planning ?

Explain its process with the help of

examples.
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5. Write notes on the following :

(a) Job design

(b) Job evaluation

6. State, explain and evaluate various methods

of recruitment highlighting their advantages

and disadvantages.

7. The rise of artificial intelligence (AI) in HR

processes, such as recruitment and

employee monitoring, has sparked debates

about efficiency wversus ethics. Critically

analyze the benefits and ethical dilemmas
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of Al adoption in HRM. Propose a balanced

approach that leverages Al while ensuring

fairness, transparency, and employee

trust.
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1. ‘AMAa §E9EA gdaeE’ (HRM) &1 S{99Ron

®m W el HRM & fawEsH

1 T@fohd HITST 1 39 &5 3R SeYAT oh1 I
SIS |

2. HR vagsi & & IR fersii &1 T
THITTY | STTEX 1 TATE <d gL, TSeld TSI Ieh

qRewal § 3o A& STM arell gAlfqdl W ==t
SHITSTT |
3. fr=fafed « fewforl fafem :

(31) Seht 2fr=nfiren wifd =R HRM
(&) HR TAfeItess
4. ¥Ma HEeE @M (Human  Resource

Planning) &1 ¥ ? 0N i FEEd H SHehI
fehan ol T SHifsu |
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frefafea w femfrt fafen :
(37) & 31fvRed (Job design)

() = FAHA (Job evaluation)

adi  (Recruitment) <t fafy=  fafemi

H SeoE, WREW R e
HIfSTE, qam A ol IR = W Y@fed
ST |

HR wfsraedi, & foh ol &R wear fret,
B g (Al) & S5 STEM 3 qad sw
Afeea &1 ot wed B &1 ¥ HRM # Al &

M H B T el R Afae gfaenedt @

e faversor wifSul ©® wgfad

C-3316/MMPC-002 P.T.O.



[8] MMPC—-002

gt g&difad shIfST st AL &1 @9 38M &

qig-mry froverar, uReRfar R wd=fEl &

forgama =1 ot gfafe=aa =1

X X X XX
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