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TS–7 : HUMAN RESOURCE DEVELOPMENT  

Time : 3 Hours  Maximum Marks : 100 

Note : Answer any five questions in about 

600 words each. All questions carry equal 

marks. 

1. Explain the concept and objectives of 

personnel management. Describe the  

key characteristics of personnel 

management.  20 
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2. Define the following terms and explain their 

importance in the organization : 20 

 (a) Recruitment 

 (b) Selection 

 (c) Induction 

3. Define the term ‘Human Resource 

Accounting’. It is said that we can measure 

costs through Human Resource Accounting 

by two methods. What are they ? Name 

them. Explain any one in detail. 20 

4. How does a concept of job evaluation  

differ from job enrichment and job 

enlargement ? Why is there a need for a 

Rationale and Equitable  Pay structure ? 

 What is ‘Theory of Relative Values’ ? 20 
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5. Can Training and Development concept be 

used interchangeably. Explain ‘on the job’ 

and ‘off the job’ methods of Training. 20  

6. What is the difference between Hygiene 

and Motivation. Where are these two 

words used in Theory of Motivation. Explain 

the theory in detail. How does it differ from 

Maslow’s theory ? 20 

7. Explain the terms employee motivation, job 

satisfaction and productivity. Briefly discuss 

the different techniques used for motivating 

employees.   20 

8. ‘Is transfer a punishment.’ Comment. Why 

do organisations have Transfer and 

Promotion ? What do you understand by the 

term ‘Rewards’. Are they same as  

promotion ? Explain. 20 
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9. Explain the concept of ‘Discipline’ in an 

organisation. Explain the following  

terms : Suspension, dismissal and 

retrenchment. 20 

10.  What do you understand by compensation 

system ? Explain the various components of 

Pay Structures. 20 
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TS–7 

ch- ,- O;kolkf;d v/;;u @  

ch-,l-&lh (vkfrF; izca/ku) 

(ch- Vh- ,l-@ch- ,p- ,e-) 

l=kar ijh{kk  

twu] 2026 

Vh-,l-&7 % ekuo lalk/ku fodkl 

le; % 3 ?k.Vs   vf/kdre vad % 100  

uksV % fdUgha ik¡p iz'uksa ds mÙkj yxHkx 600 'kCnksa (izR;sd) esa  

nhft,A lHkh iz'uksa ds vad leku gSaA 

1- dkfeZd izca/ku dh vo/kkj.kk rFkk mís';ksa dh foospuk 

dhft,A dkfeZd izca/ku dh eq[; fo'ks"krkvksa dk o.kZu 

dhft,A   20 
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2- fuEufyf[kr 'kCnksa dks ifjHkkf"kr dhft, rFkk laxBu esa 

bldk egRo crkb, %  20 

 (v) HkrhZ 

 (c) p;u 

 (l) dk;Z ifjp; (Induction) 

3- ^ekuo lalk/ku ys[kkadu* dks ifjHkkf"kr dhft,A ;g dgk 

tkrk gS fd ge nks fof/k;ksa dk iz;ksx djds ekuo lalk/ku 

ys[kkadu ykxr dk iwokZuqeku dj ldrs gSa \ os D;k gSa \ 

mudk uke crkb,A muesa ls fdlh ,d dh foLr`r foospuk 

dhft,A   20 

4- dk;Z ewY;kadu dh vo/kkj.kk] dk;Z lao/kZu rFkk dk;Z 

layXurk ls fHkUu dSls gS \ rdZlaxr rFkk mi;qDr ru[okg 

lajpuk dh vko';drk D;ksa gS \ ^lacaf/kr ewY;ksa dk 

fl¼kUr* D;k gS \ 20 
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5- D;k izf'k{k.k rFkk fodkl vo/kkj.kk dks vUrZcnyh :Ik esa 

iz;ksx fd;k tk ldrk gS \ izf'k{k.k dh ^vkWu n tkWc* 

vkSj ^vkWQ n tkWc* fof/k;ksa dh foospuk dhft,A 20 

6- LoPNrk (Hygiene) rFkk izsj.kk (Motivation) esa D;k 

varj gS \ izsj.kk ds fl¼kar esa iz;ksx fd, tkus okys nks 

'kCn D;k gSa \ fl¼kUr dh foLrkjiwoZd foospuk dhft,A 

;g ekWlyks fl¼kar ls dSls fHkUu gS \ 20 

7- 'kCnksa dh foospuk dhft, % deZpkjh izsj.kk] dk;Z larqf"V 

rFkk mRikndrkA deZpkfj;ksa dks izsfjr djus dh fofHkUu 

rduhdksa dh laf{kIr foospuk dhft,A 20 

8- D;k LFkkukUrj.k ,d ltk gS \ fVIi.kh dhft,A laxBu esa 

LFkkukUrj.k rFkk inksUufr D;ksa gksrs gSa \ D;k vki le>rs gSa 

fd ^buke* 'kCn inksUufr dk i;kZ; gS \ foospuk  

dhft,A   20 
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9- ,d laxBu esa ^vuq'kklu* dh vo/kkj.kk dh foospuk 

dhft,A fuEufyf[kr 'kCnksa dh foospuk dhft, % 

fuyEcu] inP;qfr rFkk N¡VuhA 20 

10- {kfriwfrZ iz.kkyh ls vki D;k le>rs gSa \ ru[okg lajpuk 

ds fofHkUu ?kVd D;k gSa \ 20 

× × × × × 

 

 

 

 

 

 

 

 

 


